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1 s t  f i s c a l  y e a r ,  m o r e  t h a n  
.  S o  w h e n  g i v i n g  o f  s e l f  
~. w e  k n o w  a t  l e a s t  t h a t  
r e c i a t e  w h a t  w e  h a v e  
e  t h a t  i s  i n f e c t i o u s ;  p r i d e  
a t  k e e p s  p e o p l e  h e r e .  I t  
1 a v e  d o n e  g o o d  w o r k .  I t  
1  i n s t i t u t i o n  o n l y  t h i r t y - s i x  
j o b s  a n d  c o m p e n s a t i o n  
d m i r e  e a c h  o t h e r ' s  w o r k  
' J W  y o u  h a v e  p r i d e  w h e n  
l l y  w a n t  t o  s u c c e e d .  
r e n s o n ,  w e r e  m a s t e r s  a t  
; p o n s e  f r o m  K e n n e d y ' s  
, r g e t  i t  o r  t h e  r e s p o n s e .  
c o u n t r y  c a n  d o  f o r  y o u ;  
a t i o n a l  r e m a r k  i n  r e c e n t  
a r k  t o  t h e  p l a c e  w h e r e  a  
s o m e w h a t  r e m o t e .  T h e  
a n d  d i s a p p o i n t m e n t s  o f  
1 i v e r s i t y  c a n  d o  f o r  y o u ,  
I V h e n  y o u  m a k e  a n  e x t r a  
/ h e n  y o u  p u b l i s h  a  g o o d  
h e l p  t o  k e e p  t h e  c a m p u s  
t a p e ;  w h e n  y o u  h e l p  a  
n e y  y o u  c a n ;  w h e n  y o u  
n d  s o m e o n e  e l s e ' s  p o i n t  
m o v e d  f r o m  o u r  t i m e  o r  
i l \ / a s h i n g t o n .  I  a m  a l w a y s  
n m o n  d i f f i c u l t i e s .  I  h a v e ,  
a m o u s  h u s b a n d .  A n d  i n  
i n g  f r o m  h e r  t h a t  h a v e  
r e  a n d ,  i n  t h e  r e v e a l i n g ,  
h u m a n  a f f a i r s  t o  e x p e c t  
J l  a n d  h a p p y  i n  w h a t e v e r  
~ t h a t  t h e  g r e a t e r  p a r t  o f  
; ,  a n d  n o t  u p o n  t h e  
b o u t  w i t h  u s  i n  o u r  m i n d s  
v e  w i l l  i n d e e d  m a k e  o u r  
S T R A T E G I E S  F O R  P R O G R E S S  
a d a p t e d  b y  t h e  e d i t o r  f r o m  a  t a l k  g i v e n  a t  t h e  i n s t i t u t i o n  o f  t h e  
G V S U  W o m e n ' s  C o m m i s s i o n ,  O c t o b e r ,  1 9 9 6  
B e r n i c e  S a n d l e r  
S o m e t i m e s ,  w h e n  I ' m  d e p r e s s e d  a n d  t h i n k  t h a t  n o t h i n g  m u c h  h a s  c h a n g e d  f o r  
w o m e n  i n  a c a d e m i a  s i n c e  1 9 6 9 ,  I  g o  t h r o u g h  a  l i t t l e  l i t a n y  o f  p r o g r e s s  t o  c h e e r  
m y s e l f  u p .  M a y b e  y o u  c a n  u s e  s o m e t h i n g  s i m i l a r  w h e n  y o u  a r e  f e e l i n g  p e s s i m i s t i c  
a b o u t  y o u r  w o r k  o n  t h e  w o m e n ' s  c o m m i s s i o n .  S o m e t i m e s  i t ' s  m o r e  e x h i l a r a t i n g  t o  
l o o k  b a c k  a t  w h a t  p r o g r e s s  h a s  b e e n  m a d e  t h a n  t o  l o o k  a h e a d  a t  w h a t  h a s  y e t  t o  b e  
d o n e .  H e r e  a r e  s i x  m a j o r  c h a n g e s .  
O n e :  I n  1 9 6 9 ,  t h e r e  w e r e  n o  l a w s  p r o h i b i t i n g  d i s c r i m i n a t i o n  a g a i n s t  w o m e n  i n  
h i g h e r  e d u c a t i o n .  T o d a y ,  w e  h a v e ,  i n  t h e  U n i t e d  S t a t e s ,  w h a t  i s  p r o b a b l y  t h e  m o s t  
c o m p r e h e n s i v e  s e t  o f  l a w s  i n  t h e  w o r l d .  I t ' s  n o t  a l w a y s  a s  w e l l  e n f o r c e d  a s  w e  w o u l d  
l i k e ,  b u t  i t  i s  t h e r e  a n d  i t  h a s  m a d e  a n  e n o r m o u s  d i f f e r e n c e  i n  t h e  a c a d e m i c  w o r l d .  
T w o :  L e g i s l a t i o n  h a s  c h a n g e d  p o l i c i e s :  w e  h a v e  g o t t e n  r i d  o f  m o s t  o f  t h e  o v e r t  
p o l i c i e s  a n d  p r a c t i c e s  t h a t  u s e d  t o  l i m i t  w o m e n  s t u d e n t s  a n d  f a c u l t y  a c c e s s  t o  h i g h e r  
e d u c a t i o n  a n d  i t s  p r o g r a m s .  W e  u s e d  t o  h a v e  q u o t a  s y s t e m s ,  n o t  o n l y  i n  p r o f e s s i o n a l  
s c h o o l s ,  s u c h  a s  m e d i c i n e ,  e n g i n e e r i n g ,  a n d  v e t e r i n a r y  s c i e n c e ,  b u t  a l s o  a t  t h e  
u n d e r g r a d u a t e  l e v e l .  A t  t h e  U n i v e r s i t y  o f  M i c h i g a n ,  f o r  e x a m p l e ,  w o m e n  s t u d e n t s  
m a d e  u p  4 5 %  o f  t h e  s t u d e n t  b o d y  ( e v e n  t h o u g h  t h e  a d m i n i s t r a t i o n  r e p e a t e d l y  d e n i e d  
t h a t  t h e r e  w a s  a  q u o t a ) ,  w h i c h  m e a n t  t h a t  w o m e n  h a d  t o  h a v e  h i g h e r  g r a d e s  t h a n  
m e n  t o  b e  a d m i t t e d .  C o r n e l l  u s e d  t o  a d m i t  t w o  w o m e n  a  y e a r ,  n o  m a t t e r  h o w  s m a r t  
t h e  a p p l i c a n t s ,  n o  m a t t e r  h o w  m a n y  w a n t e d  t o  e n r o l l .  T h e  l a s t  t i m e  I  l o o k e d ,  C o r n e l l  
h a d  a b o u t  6 5 %  w o m e n ,  b e c a u s e  i t  n o  l o n g e r  u s e s  r e p r o d u c t i v e  o r g a n s  a s  a  c r i t e r i o n  
f o r  a d m i s s i o n .  O n  s o m e  c a m p u s e s ,  t h e r e  w e r e  r u l e s  r e q u i r i n g  w o m e n  t o  l i v e  o n  
c a m p u s ;  m e n  c o u l d  l i v e  w h e r e v e r  t h e y  w a n t e d .  T h a t  r e q u i r e m e n t  w a s  u s e d  a s  a  w a y  
t o  r e s t r i c t  t h e  n u m b e r  o f  w o m e n  s t u d e n t s  o n  c a m p u s :  e . g . ,  " W e ' d  l o v e  t o  h a v e  m o r e  
w o m e n  b u t  w e  j u s t  d o n ' t  h a v e  e n o u g h  d o r m i t o r i e s . "  
A t  J o h n s  H o p k i n s  U n i v e r s i t y ,  i n  t h e  e a r l y  ' 7 0 s ,  w o m e n  f a c u l t y  c o u l d n ' t  j o i n  t h e  
f a c u l t y  c l u b ;  t h e y  w e r e  e n c o u r a g e d  t o  j o i n  t h e  f a c u l t y  w i v e s  c l u b .  T o d a y  n o  
d e p a r t m e n t  o r  s c h o o l  w o u l d  o p e n l y  a l l o w  s u c h  e x c l u s i o n  o n  i t s  c a m p u s .  I  h a v e  a  
l e t t e r ,  f r o m  t h e  ' 7 0 s ,  s e n t  t o  a  w o m a n  c a n d i d a t e  f o r  a  p o s i t i o n  a t  o n e  o f  o u r  f i n e s t  
N e w  E n g l a n d  i n s t i t u t i o n s ,  w h i c h  s a y s ,  " Y o u r  q u a l i f i c a t i o n s  a r e  e x c e l l e n t ,  b u t  w e  
a l r e a d y  h a v e  a  w o m a n  i n  t h i s  d e p a r t m e n t . "  A n t i - n e p o t i s m  r u l e s  h a v e  a l s o  
d i s a p p e a r e d .  I  k n e w  m a n y  w o m e n  w h o  c o u l d  n o t  b e  h i r e d  b e c a u s e  t h e i r  h u s b a n d s  
w e r e  o n  t h e  f a c u l t y .  T h e y  c o u l d  b e  h i r e d  a s  s e c r e t a r i e s  b u t  n o t  a s  t e a c h e r s .  O n e  
w o m a n  t a u g h t  f u l l - t i m e  w i t h o u t  r e c e i v i n g  a  s a l a r y ,  b e c a u s e  h e r  h u s b a n d  w a s  
t e a c h i n g  i n  t h e  s a m e  d e p a r t m e n t .  
G r a n d  V a l l e y  R e v i e w  •  9  
We have made enormous progress in women's sports and physical education, 
although we have gone only from horrendous to very bad-but t~at is progre_ss!_ Let 
me give you a few reminders of how awful it used to be. The Umvers1ty of M1ch1gan 
has had a very strong intercollegiate athletic program, as you well know. In the '70s 
their budget for the men's programs was well over a million dollars. The budget f~r 
women was zero. What the women did to raise money for travel to the1r 
intercollegiate games was sell apples at the men's football games. ~t the University 
of Minnesota, women had no budget for athletic tape to wrap their wnsts or ankles to 
prevent injuries. But the men were very generous: they would give their grungy, 
used, sweaty tape to the women, who were very glad to get it, because it was all 
they could get. 
The third change is that there now is at least an awareness that sex 
discrimination is a problem. Back when we were trying to get Title IX passed, I used 
to get a lot of letters from both women and men, asking, "Is_ there _really 
discrimination on campus?" I believe that one of the reasons that Title IX d1d get 
through is that the higher education establishment officials did not recognize what we 
were trying to do and generally ignored us. When some of them we_re as~ed. to 
testify, they said, and 1 am quoting almost verbatim, "There is no sex d1scnmmat1~n 
on campus, and, besides, it's not a problem." Had they known what ~as actually m 
Title IX and what its effects on athletics and other areas would be, 1t never would 
have passed. They were not really watching as closely as they no~mally did. So, 
certainly, awareness is a big change. In 1970 no college or un1vers1ty would have 
invited me or anyone else to come to campus to discuss issues about sex 
discrimination, because they were not seen as real issues. I was particularly proud of 
the honorary doctorate I got from Grand Valley in 197 4, because most institutions at 
the time were not seeing women's work as worthy of recognition. 
The fourth major change is that women are now energized and have organized to 
work on these issues. A commission on women on this campus didn't come about 
simply because someone said, "Hey, why don't we have one?" It happened because 
people worked for it and pressed for it. Back in 1970, I knew roughly 90% of the 
women on campus who were involved in pressing for change, because there weren't 
very many of us then. Today, it would be impossible on many a campus to know 
everyone there who cares about and works on women's issues. Moreover, the~e are 
hundreds of women's caucuses in the disciplines. I can remember havmg a 
conversation in the '70s with a group of women, in which we were saying, "Wouldn't 
it be great if someday there could be a conference just about wom~n's issues?" Well, 
today you can't even keep up with all the women's conferen_ce~ ta~mg place. 
The fifth change is that women's issues have become mst1tut1onahzed. We have 
policies that prohibit discrimination; we have sexual_ harassment policies; we h~ve 
affirmative action policies; we have women's commiSSions, programs for returnmg 
women women's centers, research centers, and networks-all of these are ways of 
instituti~nalizing women's issues, and they all help women by sharing information 
and ideas. 
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Sixth and last, the studl 
research. Nobody knows f< 
I heard is 30,000. Of the ro 
women's studies courses c 
programs, in which studen 
high status area, but it is r 
had wanted to study how 
advisor said to me, "Resec: 
something else. About a rr 
interest in the subject. 
These six changes-thE 
and practices; the instit 
discrimination; women as 
development of women's s 
backlash, there is no way t 
difficult: backlash is increas 
also because of the growir 
jobs for women. Women w 
world. 
Although progress has b 
instance, despite a marked 
graduate schools, most wo1 
for traditionally female job~ 
ranks in higher education, 1 
posts-the president, the c 
Women seem to belong th 
assistant dean, associate d 
very often. Although there ~ 
professors, there has bee 
professors: it hovers at abo1 
barely replaced those who h 
women longer to be promo 
receive tenure than do their 
action, the general pattern o· 
in the '70s, the '60s, and eve 
women there are in it. And 
those of men with comparal 
level, every discipline, at vi1 
about 85% of what their n 
advocacy group, and 1 hopE 
such, as pressing for change 
You should know that w 
going to be liked or even r 
change the status quo, peop 
s  a n d  p h y s i c a l  e d u c a t i o n ,  
- b u t  t h a t  i s  p r o g r e s s !  L e t  
f h e  U n i v e r s i t y  o f  M i c h i g a n  
y o u  w e l l  k n o w .  I n  t h e  ' 7 0 s  
o n  d o l l a r s .  T h e  b u d g e t  f o r  
1 o n e y  f o r  t r a v e l  t o  t h e i r  
I I  g a m e s .  A t  t h e  U n i v e r s i t y  
· a p  t h e i r  w r i s t s  o r  a n k l e s  t o  
,  w o u l d  g i v e  t h e i r  g r u n g y ,  
,  g e t  i t ,  b e c a u s e  i t  w a s  a l l  
a n  a w a r e n e s s  t h a t  s e x  
g e t  T i t l e  I X  p a s s e d ,  I  u s e d  
a s k i n g ,  " I s  t h e r e  r e a l l y  
3 s o n s  t h a t  T i t l e  I X  d i d  g e t  
d i d  n o t  r e c o g n i z e  w h a t  w e  
1 e  o f  t h e m  w e r e  a s k e d  t o  
~re i s  n o  s e x  d i s c r i m i n a t i o n  
: n o w n  w h a t  w a s  a c t u a l l y  i n  
;  w o u l d  b e ,  i t  n e v e r  w o u l d  
a s  t h e y  n o r m a l l y  d i d .  S o ,  
e  o r  u n i v e r s i t y  w o u l d  h a v e  
j i s c u s s  i s s u e s  a b o u t  s e x  
.  I  w a s  p a r t i c u l a r l y  p r o u d  o f  
1 e c a u s e  m o s t  i n s t i t u t i o n s  a t  
~nition. 
i z e d  a n d  h a v e  o r g a n i z e d  t o  
c a m p u s  d i d n ' t  c o m e  a b o u t  
J n e ? "  I t  h a p p e n e d  b e c a u s e  
I  k n e w  r o u g h l y  9 0 %  o f  t h e  
n g e ,  b e c a u s e  t h e r e  w e r e n ' t  
1  m a n y  a  c a m p u s  t o  k n o w  
1 s s u e s .  M o r e o v e r ,  t h e r e  a r e  
c a n  r e m e m b e r  h a v i n g  a  
w e  w e r e  s a y i n g ,  " W o u l d n ' t  
. o u t  w o m e n ' s  i s s u e s ? "  W e l l ,  
e n c e s  t a k i n g  p l a c e .  
e  i n s t i t u t i o n a l i z e d .  W e  h a v e  
· a s s m e n t  p o l i c i e s ;  w e  h a v e  
m s ,  p r o g r a m s  f o r  r e t u r n i n g  
( S - a i l  o f  t h e s e  a r e  w a y s  o f  
n e n  b y  s h a r i n g  i n f o r m a t i o n  
S i x t h  a n d  l a s t ,  t h e  s t u d y  o f  w o m e n  i s  n o w  b e i n g  i n c l u d e d  i n  t h e  c u r r i c u l u m  a n d  i n  
r e s e a r c h .  N o b o d y  k n o w s  f o r  s u r e  h o w  m a n y  c o u r s e s  t h e r e  a r e ,  b u t  t h e  l a s t  e s t i m a t e  
I  h e a r d  i s  3 0 , 0 0 0 .  O f  t h e  r o u g h l y  3 , 3 0 0  i n s t i t u t i o n s  o f  h i g h e r  l e a r n i n g ,  t w o - t h i r d s  h a v e  
w o m e n ' s  s t u d i e s  c o u r s e s  o f  s o m e  s o r t ;  a n d  s e v e r a l  h u n d r e d s  h a v e  w o m e n ' s  s t u d i e s  
p r o g r a m s ,  i n  w h i c h  s t u d e n t s  c a n  m a j o r  o r  m i n o r .  R e s e a r c h  o n  w o m e n  i s  n o t  y e t  a  
h i g h  s t a t u s  a r e a ,  b u t  i t  i s  m u c h  b e t t e r  t h a n  i t  w a s  w h e n  I  w a s  i n  g r a d u a t e  s c h o o l .  I  
h a d  w a n t e d  t o  s t u d y  h o w  w o m e n  m a k e  v o c a t i o n a l  d e c i s i o n s ,  b u t  m y  d i s s e r t a t i o n  
a d v i s o r  s a i d  t o  m e ,  " R e s e a r c h  o n  w o m e n ?  T h a t ' s  n o t  r e a l  r e s e a r c h . "  S o  I  w r o t e  o n  
s o m e t h i n g  e l s e .  A b o u t  a  m o n t h  a f t e r  I  h a d  f i n i s h e d  m y  w o r k ,  I  h a d  c o m p l e t e l y  l o s t  
i n t e r e s t  i n  t h e  s u b j e c t .  
T h e s e  s i x  c h a n g e s - t h e  l e g i s l a t i o n ,  t h e  e l i m i n a t i o n  o f  m o s t  o f  t h e  o v e r t  p o l i c i e s  
a n d  p r a c t i c e s ;  t h e  i n s t i t u t i o n a l i z a t i o n  o f  w o m e n ' s  i s s u e s ;  a w a r e n e s s  a b o u t  
d i s c r i m i n a t i o n ;  w o m e n  a s  a  n e w  a d v o c a c y  g r o u p  a n d  c o n s t i t u e n c y ;  a n d  t h e  
d e v e l o p m e n t  o f  w o m e n ' s  s t u d i e s - a r e  m a j o r  a c c o m p l i s h m e n t s .  D e s p i t e  o c c a s i o n a l  
b a c k l a s h ,  t h e r e  i s  n o  w a y  t o  t u r n  t h e  c l o c k  b a c k .  E v e n  s o ,  t h e  f u t u r e  i s  g o i n g  t o  b e  
d i f f i c u l t :  b a c k l a s h  i s  i n c r e a s i n g ,  p a r t l y  b e c a u s e  w e  h a v e  m a d e  a  l o t  o f  p r o g r e s s ,  b u t  
a l s o  b e c a u s e  o f  t h e  g r o w i n g  r e a l i z a t i o n  t h a t  w o m e n  a r e  n o t  m e r e l y  w a n t i n g  b e t t e r  
j o b s  f o r  w o m e n .  W o m e n  w a n t  t o  c h a n g e  t h e  i n s t i t u t i o n s .  T h e y  w a n t  t o  c h a n g e  t h e  
w o r l d .  
A l t h o u g h  p r o g r e s s  h a s  b e e n  m a d e  i n  t h e s e  s i x  a r e a s ,  t h e r e  i s  s t i l l  m u c h  t o  d o .  F o r  
i n s t a n c e ,  d e s p i t e  a  m a r k e d  i n c r e a s e  i n  t h e  n u m b e r  o f  w o m e n  i n  t h e  p r o f e s s i o n a l  a n d  
g r a d u a t e  s c h o o l s ,  m o s t  w o m e n  s t i l l  m a j o r  i n  t r a d i t i o n a l  w o m e n ' s  f i e l d s  a n d  p r e p a r e  
f o r  t r a d i t i o n a l l y  f e m a l e  j o b s .  D e s p i t e  a n  i n c r e a s e  o f  w o m e n  i n  t h e  a d m i n i s t r a t i v e  
r a n k s  i n  h i g h e r  e d u c a t i o n ,  i n  a b o u t  9 0 %  o f  a l l  i n s t i t u t i o n s ,  t h e  t h r e e  t o p  a c a d e m i c  
p o s t s - t h e  p r e s i d e n t ,  t h e  c h i e f  a c a d e m i c  o f f i c e r  a n d  t h e  d e a n - a r e  h e l d  b y  m e n .  
W o m e n  s e e m  t o  b e l o n g  t h e  " Q u a d r u p l e  A  C l u b " :  t h e y  a r e  a s s i s t a n t  t o  t h e  d e a n ,  
a s s i s t a n t  d e a n ,  a s s o c i a t e  d e a n ,  o r  a c t i n g  d e a n ;  b u t  t h e y  d o n ' t  g e t  t o  b e  t h e  d e a n  
v e r y  o f t e n .  A l t h o u g h  t h e r e  h a s  b e e n  a  t r e m e n d o u s  i n c r e a s e  i n  w o m e n  a s  a s s i s t a n t  
p r o f e s s o r s ,  t h e r e  h a s  b e e n  l i t t l e  c h a n g e  i n  t h e  p e r c e n t a g e  o f  w o m e n  a s  f u l l  
p r o f e s s o r s :  i t  h o v e r s  a t  a b o u t  t e n  p e r  c e n t .  W o m e n  p r o m o t e d  t o  f u l l  p r o f e s s o r  h a v e  
b a r e l y  r e p l a c e d  t h o s e  w h o  h a v e  r e t i r e d  o r  d i e d .  S e v e r a l  s t u d i e s  i n d i c a t e  t h a t  i t  t a k e s  
w o m e n  l o n g e r  t o  b e  p r o m o t e d  t h a n  s i m i l a r l y  q u a l i f i e d  m e n ,  a n d  f a r  f e w e r  w o m e n  
r e c e i v e  t e n u r e  t h a n  d o  t h e i r  b r o t h e r s .  A f t e r  t w e n t y - f i v e  y e a r s  o f  s o - c a l l e d  a f f i r m a t i v e  
a c t i o n ,  t h e  g e n e r a l  p a t t e r n  o f  w o m e n  e m p l o y e d  i n  h i g h e r  e d u c a t i o n  i s  s t i l l  w h a t  i t  w a s  
i n  t h e  ' 7 0 s ,  t h e  ' 6 0 s ,  a n d  e v e n  t h e  ' 5 0 s .  T h e  m o r e  p r e s t i g i o u s  t h e  j o b  i s ,  t h e  f e w e r  t h e  
w o m e n  t h e r e  a r e  i n  i t .  A n d  t h e  s a l a r i e s  o f  w o m e n  i n  a c a d e m i a  a r e  s t i l l  l o w e r  t h a n  
t h o s e  o f  m e n  w i t h  c o m p a r a b l e  t r a i n i n g  a n d  e x p e r i e n c e  a t  e v e r y  a g e ,  e v e r y  d e g r e e  
l e v e l ,  e v e r y  d i s c i p l i n e ,  a t  v i r t u a l l y  e v e r y  t y p e  o f  i n s t i t u t i o n .  A c a d e m i c  w o m e n  e a r n  
a b o u t  8 5 %  o f  w h a t  t h e i r  m a l e  c o u n t e r p a r t s  e a r n .  W o m e n  a r e  a  r e l a t i v e l y  n e w  
a d v o c a c y  g r o u p ,  a n d  I  h o p e  t h a t  t h i s  n e w  w o m e n ' s  c o m m i s s i o n  w i l l  s e e  i t s e l f  a s  
s u c h ,  a s  p r e s s i n g  f o r  c h a n g e .  
Y o u  s h o u l d  k n o w  t h a t  w h e n  y o u  t a k e  o n  s u c h  a  t a s k  y o u  a r e  n o t  n e c e s s a r i l y  
g o i n g  t o  b e  l i k e d  o r  e v e n  r e s p e c t e d  f o r  y o u r  e f f o r t s .  W h e n e v e r  a  g r o u p  t r i e s  t o  
c h a n g e  t h e  s t a t u s  q u o ,  p e o p l e  w h o  w a n t  t o  c l i n g  t o  t h e  p r e s e n t  o r  t h e  p a s t  a r e  g o i n g  
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to feel antagonized. You may not even personally benefit from your work. In all 
likelihood, someone else may be the beneficiaries, probably women who won't even 
know about or appreciate what you've done. We have all met women who believe 
that they became tenured or were admitted to graduate school or got a good job only 
because they were very good and not because of anything that the women's 
movement did. They have forgotten that somebody had to open the door so that their 
merit could be recognized. So if you want to be recognized for your good works and 
be thanked and loved and admired, being on the women's commission is probably 
not the road to that end. 
In dealing with problems of discrimination, the commission should consider three 
tasks. The first is to develop strategies that will help women cope more effectively 
with discrimination. You can give them special training. You can teach them how to 
handle a budget so they can become administrators. You can have mentoring and 
support groups. The second is to come up with mechanisms for resolving problems 
with discrimination after they occur. But the most important task is to bring about 
structural change in the institution. Other women's commissions have found it useful 
to follow these five steps for bringing about such a change. 
1. To start, figure out what it is you want to change. Perhaps it is the family leave 
policy or inequity in athletics. Perhaps the sexual harassment policy isn't working. 
The issue should be something that you care about and are willing to spend time and 
energy on, as well as something that's amenable to solution. It should be something 
specific, a particular policy or program or procedure. To want to change or eliminate 
all discrimination is a noble aim, but it's a lot easier to change a particular problem-
like a policy on how we deal with sexual harassment-than to end all discrimination. 
It should also be an issue that will draw support from other groups, like organizations 
of students, unions, faculty, and people of color. You ought to take on short term 
issues as well as long term ones-the former because you need to feel successful, 
to feel good about a change early on; the latter because there are so many of them: 
e.g., adequate child care, sexual harassment (including student-to-student 
harassment), hiring and promotion, tenure, upward mobility for women, sexual 
assault, and the curriculum. 
2. Develop an awareness on campus about the problem, because if people don't 
know that something is indeed a problem, they won't be interested in changing it. 
You need to sharpen the discontent of both women and men on campus, make them 
feel uncomfortable, so they will want to work for change. You need to document the 
problem-e.g., student-to-student harassment or sexist remarks in the classroom-
and get the word out about it. You can do a survey or a report or get a sympathetic 
student journalist to do a story on the issue. One of the problems in developing 
awareness is that sometimes there are differences in the ways in which women and 
men or white people and people of color view discrimination. White men are more 
likely to feel that if there is a new policy, the work against discrimination has been 
done; but women and men of color are more likely to be aware of subtle as well as 
overt discriminatory behaviors. White men are more likely to say, "Look how far 
we've come," whereas others may say, "Look at how far we still have to go." 
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Some other advice: 
• Avoid paranoia at all cos 
that someone has evil in1 
explanation. Often thing! 
not because someone is 
• Remember that the bu 
opportunity for growth, , 
devastation. 
• Keep a sense of humor· i 
• Watch what other gro~p 
their successes, so that y 
: ! f i t  f r o m  y o u r  w o r k .  I n  a l l  
J l y  w o m e n  w h o  w o n ' t  e v e n  
I I  m e t  w o m e n  w h o  b e l i e v e  
h o o l  o r  g o t  a  g o o d  j o b  o n l y  
n y t h i n g  t h a t  t h e  w o m e n ' s  
o p e n  t h e  d o o r  s o  t h a t  t h e i r  
• d  f o r  y o u r  g o o d  w o r k s  a n d  
1 ' s  c o m m i s s i o n  i s  p r o b a b l y  
. s i a n  s h o u l d  c o n s i d e r  t h r e e  
m e n  c o p e  m o r e  e f f e c t i v e l y  
· a u  c a n  t e a c h  t h e m  h o w  t o  
u  c a n  h a v e  m e n t o r i n g  a n d  
; m s  f o r  r e s o l v i n g  p r o b l e m s  
t a n t  t a s k  i s  t o  b r i n g  a b o u t  
s s i o n s  h a v e  f o u n d  i t  u s e f u l  
: ! r h a p s  i t  i s  t h e  f a m i l y  l e a v e  
s m e n t  p o l i c y  i s n ' t  w o r k i n g .  
r e  w i l l i n g  t o  s p e n d  t i m e  a n d  
i o n .  I t  s h o u l d  b e  s o m e t h i n g  
v a n t  t o  c h a n g e  o r  e l i m i n a t e  
m g e  a  p a r t i c u l a r  p r o b l e m -
3 n  t o  e n d  a l l  d i s c r i m i n a t i o n .  
~r g r o u p s ,  l i k e  o r g a n i z a t i o n s  
u g h t  t o  t a k e  o n  s h o r t  t e r m  
o u  n e e d  t o  f e e l  s u c c e s s f u l .  
t h e r e  a r e  s o  m a n y  o f  t h e m :  
e l u d i n g  s t u d e n t - t o - s t u d e n t  
l a b i l i t y  f o r  w o m e n ,  s e x u a l  
: ! m ,  b e c a u s e  i f  p e o p l e  d o n ' t  
e  i n t e r e s t e d  i n  c h a n g i n g  i t .  
n e n  o n  c a m p u s ,  m a k e  t h e m  
Y o u  n e e d  t o  d o c u m e n t  t h e  
· e m a r k s  i n  t h e  c l a s s r o o m -
r e p o r t  o r  g e t  a  s y m p a t h e t i c  
h e  p r o b l e m s  i n  d e v e l o p i n g  
~ w a y s  i n  w h i c h  w o m e n  a n d  
a t i o n .  W h i t e  m e n  a r e  m o r e  
n s t  d i s c r i m i n a t i o n  h a s  b e e n  
~ a w a r e  o f  s u b t l e  a s  w e l l  a s  
k e l y  t o  s a y ,  " L o o k  h o w  f a r  
v  f a r  w e  s t i l l  h a v e  t o  g o . "  
T h e r e f o r e ,  d e v e l o p i n g  a w a r e n e s s  a b o u t  s o m e  o f  t h e  s u b t l e  i s s u e s  i n  d i s c r i m i n a t i o n  i s  
c r i t i c a l  i n  g e t t i n g  b r o a d - b a s e d  s u p p o r t  f o r  c h a n g e .  
3 .  D e v e l o p  a  s e r i e s  o f  s p e c i f i c  r e c o m m e n d a t i o n s  f o r  a l l e v i a t i n g  t h e  p r o b l e m .  O n e  
c o u l d  b e  a  c o m m i t t e e  t o  s t u d y  t h e  i s s u e  i n  d e t a i l  a n d  c o m e  u p  w i t h  s o l u t i o n s .  O t h e r s  
c o u l d  b e  a  r e v i s e d  g r i e v a n c e  p r o c e d u r e  o r  a  f a c t  s h e e t  o n  h a r a s s m e n t  f o r  s t u d e n t  
o r i e n t a t i o n s .  O n e  w a y  a  c o m m i s s i o n  c a n  d e v e l o p  a w a r e n e s s  a s  w e l l  a s  m a k e  
r e c o m m e n d a t i o n s  i s  t o  i s s u e  a  y e a r l y  r e p o r t ,  s u c h  a s  t h e  o n e  d o n e  b y  t h e  U n i v e r s i t y  
o f  D e l a w a r e ' s  C o m m i s s i o n .  I f  y o u r  r e p o r t  i s  s p e c i f i c ,  w i t h  e x a m p l e s  a n d  
r e c o m m e n d a t i o n s ,  a n d  i f  y o u  h a v e  w o r k e d  o u t  s t r a t e g i e s  f o r  i m p l e m e n t a t i o n  ( s e e  4 ) ,  
t h e  c h a n g e  i s  m o r e  l i k e l y  t o  c o m e  a b o u t .  I n  c o l l e c t i n g  y o u r  d a t a ,  y o u  s h o u l d  b e  s u r e  
t h a t  t h e  n u m b e r s  a l s o  t a k e  r a c e  i n t o  a c c o u n t ,  s o  t h a t  y o u  c a n  s e e  i f  t h e r e  i s  
s o m e t h i n g  s p e c i f i c  t h a t  n e e d s  t o  b e  d o n e  f o r  w o m e n  o f  c o l o r .  W h e n  y o u  a s k  f o r  
c h a n g e ,  y o u  s h o u l d  a l w a y s  a s k  f o r  m o r e  t h a n  y o u  t h i n k  y o u  c a n  g e t .  T h e r e  w i l l  
a l w a y s  b e  s o m e  w h o  s a y ,  " Y o u ' r e  g o i n g  t o o  f a r " ;  s o  y o u  n e e d  t o  h a v e  s o m e t h i n g  l e f t  
o v e r  a f t e r  y o u r  n e g o t i a t i o n s  a n d  c o m p r o m i s e s .  
4 .  D e v e l o p  a  s t r a t e g y  a n d  p l a n  f o r  i m p l e m e n t a t i o n .  Y o u  n e e d  t o  f i g u r e  o u t  w h o  
h a s  t h e  p o w e r  t o  m a k e  t h e  c h a n g e .  I s  i t  a  d e p a r t m e n t  c h a i r ,  t h e  d e a n ,  t h e  p r e s i d e n t ,  
t h e  b o a r d  o f  c o n t r o l ,  o r  t h e  s t a t e  l e g i s l a t u r e ?  A n d  y o u  n e e d  t o  d e t e r m i n e  w h a t  k i n d  o f  
p r e s s u r e  t o  u s e  t o  m a k e  t h a t  c h a n g e  h a p p e n .  T r y  t o  g e t  s u p p o r t  f r o m  o t h e r  g r o u p s ,  
l i k e  s t u d e n t s ,  u n i o n s ,  f a c u l t y ,  a n d  p e o p l e  o f  c o l o r .  I n  W a s h i n g t o n ,  D . C . ,  g r o u p s  o f  
w o m e n  a n d  p e o p l e  o f  c o l o r  h a v e  b e e n  w o r k i n g  t o g e t h e r  f o r  a  l o n g  t i m e  a n d  h a v e  
b e e n  v e r y  s u c c e s s f u l .  
Y o u  c a n ' t  w i n  t h e  b a t t l e  e v e r y  t i m e .  T h e  f i r s t  t i m e  y o u  r a i s e  a n  i s s u e ,  y o u  w i l l  
p r o b a b l y  l o s e ,  b u t  e v e r y  t i m e  a n  i s s u e  i s  r a i s e d ,  i t  i s  a n  o p p o r t u n i t y  t o  s e n s i t i z e  
s o m e o n e ' s  t h i n k i n g ,  a n d  t h e  c h a n c e s  f o r  c h a n g e  g e t  b e t t e r  a n d  b e t t e r .  D o n ' t  w o r r y  
a b o u t  w h y  s o m e o n e  s u p p o r t s  y o u :  w h e t h e r  t h a t  p e r s o n  r e a l l y  c a r e s  a b o u t  t h e  i s s u e  
o r  h a s  a  s e l f i s h  i n t e r e s t  i s  n o t  i m p o r t a n t .  T h e  m o t i v a t i o n  d o e s n ' t  c o u n t ;  d o i n g  t h e  r i g h t  
t h i n g  d o e s .  
5 .  O n c e  y o u  h a v e  a c h i e v e d  y o u r  r e c o m m e n d a t i o n s ,  y o u  n e e d  t o  d e v e l o p  a  
m o n i t o r i n g  p r o c e s s  t o  s e e  t h a t  t h e y  a r e  i n d e e d  i m p l e m e n t e d  a n d  t h a t  t h e y  a r e  
w o r k i n g .  
S o m e  o t h e r  a d v i c e :  
•  A v o i d  p a r a n o i a  a t  a l l  c o s t s ,  e v e n  w h e n  i t  m a y  b e  j u s t i f i e d .  I f  y o u  b e g i n  t o  s u s p e c t  
t h a t  s o m e o n e  h a s  e v i l  i n t e n t i o n s ,  c h e c k  i m m e d i a t e l y  t o  s e e  i f  t h e r e ' s  a n  a l t e r n a t e  
e x p l a n a t i o n .  O f t e n  t h i n g s  h a p p e n  b e c a u s e  o f  i n c o m p e t e n c e  o r  i n s e n s i t i v i t y  a n d  
n o t  b e c a u s e  s o m e o n e  i s  s i t t i n g  d o w n  a n d  p l o t t i n g  s o m e  c o u n t e r - a c t i o n .  
•  R e m e m b e r  t h a t  t h e  b u r d e n  o f  s e c o n d  c l a s s  c i t i z e n s h i p  a l s o  p r e s e n t s  a n  
o p p o r t u n i t y  f o r  g r o w t h ,  a  u n i q u e  c h a l l e n g e ,  n o t  j u s t  a  t i m e  o f  b i t t e r n e s s  a n d  
d e v a s t a t i o n .  
•  
•  
K e e p  a  s e n s e  o f  h u m o r ;  i t  m a y  b e  t h e  o n l y  t h i n g  t o  k e e p  y o u  f r o m  w e e p i n g .  
W a t c h  w h a t  o t h e r  g r o u p s  o n  c a m p u s  a r e  d o i n g .  S e e k  t h e m  o u t  a n d  e x a m i n e  
t h e i r  s u c c e s s e s ,  s o  t h a t  y o u  d o n ' t  h a v e  t o  s t a r t  f r o m  s c r a t c h .  
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One other strategy: To deal with overt acts of discrimination, you may be able to 
do "public shaming." If nasty graffiti appear on the walls or the sidewalks, the 
women's commission can ask the president to make a statement. If male coaches 
encourage their athletes to be disparaging of women-as does actually happen in 
some institutions-you should shame them publicly and press for change. Public 
shaming reassures the community that the community cares, and it reminds those 
who do ugly things that their behavior is not acceptable. 
There is a story about a woman archeologist and her students who found a tablet 
buried in the Middle East. On it are inscribed these words, which are symbolic of 
what's happening to women everywhere: "And they shall beat their pots and pans 
into printing presses and weave their cloths into protest banners. Nations of women 
shall lift up their voices with nations of other women. Neither shall they face 
discrimination anymore." Now, that may sound apochryphal, but I believe that it may 
come from the "Book of Prophets," for what women are learning is the politics of 
power and the politics of change; and the campus, the nation, and the world will 
never again be the same. 
Responses to questions from the audience 
• On women's self-confidence: 
Some very interesting research has been done on women's confidence and self-
esteem in a number of areas-both in and outside academia-which shows that 
women are less likely than men to feel confidence in themselves and to recognize 
their own abilities. A study on self-esteem was done recently in Illinois on a group of 
high school valedictorians. They were asked, "Do you think you are brighter than 
your peers?" In response, 23% of the men and 21% of the women said yes. After 
two years of college, 22% of the men and only 4% of the women said yes. At 
graduation from college, 25% of the men, but not one woman answered yes. What's 
happening in our college classrooms? Something that is not helping women develop 
confidence. You can see this phenomenon elsewhere. If you ask men how they got 
their jobs, they will probably tell you why they deserved them-how clever they are 
and what they have accomplished. Women are more likely to say that they were very 
lucky or that they got the job because they knew someone. They are not very likely 
to say things like, "I wrote a really good letter and worked on my resume and 
practiced for my interview and had wonderful recommendations." Incidentally, about 
75% of jobs are gotten because of a contact; nobody gets a job because of luck. You 
get a job because you were in the right place at the right time and had the right 
qualifications and so forth. 
We're not sure exactly where lack of self-confidence comes from, but there's a lot 
of devaluation of women in the society as a whole. I'm the senior author of a recent 
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1 a t i o n ,  y o u  m a y  b e  a b l e  t o  
3 1 1 s  o r  t h e  s i d e w a l k s ,  t h e  
t a t e m e n t .  I f  m a l e  c o a c h e s  
s  d o e s  a c t u a l l y  h a p p e n  i n  
p r e s s  f o r  c h a n g e .  P u b l i c  
3 r e s ,  a n d  i t  r e m i n d s  t h o s e  
t u d e n t s  w h o  f o u n d  a  t a b l e t  
d s ,  w h i c h  a r e  s y m b o l i c  o f  
I  b e a t  t h e i r  p o t s  a n d  p a n s  
a n n e r s .  N a t i o n s  o f  w o m e n  
.  N e i t h e r  s h a l l  t h e y  f a c e  
a l ,  b u t  I  b e l i e v e  t h a t  i t  m a y  
~ l e a r n i n g  i s  t h e  p o l i t i c s  o f  
n a t i o n ,  a n d  t h e  w o r l d  w i l l  
m e n ' s  c o n f i d e n c e  a n d  s e l f -
l d e m i a - w h i c h  s h o w s  t h a t  
~mselves a n d  t o  r e c o g n i z e  
n t l y  i n  I l l i n o i s  o n  a  g r o u p  o f  
h i n k  y o u  a r e  b r i g h t e r  t h a n  
t h e  w o m e n  s a i d  y e s .  A f t e r  
f  t h e  w o m e n  s a i d  y e s .  A t  
m a n  a n s w e r e d  y e s .  W h a t ' s  
1 o t  h e l p i n g  w o m e n  d e v e l o p  
y o u  a s k  m e n  h o w  t h e y  g o t  
t h e m - h o w  c l e v e r  t h e y  a r e  
1  t o  s a y  t h a t  t h e y  w e r e  v e r y  
1 e .  T h e y  a r e  n o t  v e r y  l i k e l y  
o r k e d  o n  m y  r e s u m e  a n d  
j a t i o n s . "  I n c i d e n t a l l y ,  a b o u t  
a  j o b  b e c a u s e  o f  l u c k .  Y o u  
g h t  t i m e  a n d  h a d  t h e  r i g h t  
o m e s  f r o m ,  b u t  t h e r e ' s  a  l o t  
1 e  s e n i o r  a u t h o r  o f  a  r e c e n t  
b o o k  a b o u t  h o w  m e n  a n d  w o m e n  a r e  t r e a t e d  d i f f e r e n t l y  i n  t h e  c l a s s r o o m .
1  
W e  p o i n t  
o u t  a b o u t  f i f t y  k i n d s  o f  b e h a v i o r s  i n  w h i c h  w o m e n  a r e  t r e a t e d  i n  w a y s  t h a t  d o  n o t  
e n c o u r a g e  t h e m  t o  s p e a k ,  t h a t  d e n i g r a t e  t h e i r  w o r k ,  a n d  t h a t  m a k e  a  d i f f e r e n c e  i n  
t h e  w a y  t h e y  f e e l  a b o u t  t h e m s e l v e s .  W o m e n  s t u d e n t s  a r e  p r a i s e d  f o r  t h e i r  
a t t r a c t i v e n e s s ,  a n d  i n  s o m e  c l a s s e s  t h a t ' s  t h e  o n l y  p r a i s e  t h e y  g e t ,  i f  t h e y  g e t  a n y  a t  
a l l .  A t  a  r e c e p t i o n  a f t e r  a  l e c t u r e  I  h a d  g i v e n  o n  t h e  " c h i l l y  c l i m a t e "  i n  t h e  c l a s s r o o m ,  
i n  w h i c h  I  m e n t i o n e d  t h a t  m e n  g e t  m u c h  m o r e  p r a i s e  a n d  m u c h  m o r e  f e e d b a c k  i n  t h e  
c l a s s r o o m ,  a  y o u n g  w o m a n  s a i d  t o  m e  t h a t ,  a l t h o u g h  h e r  g r a d e  p o i n t  a v e r a g e  w a s  
3 . 8 ,  o n l y  o n e  p r o f e s s o r  i n  h e r  e n t i r e  g r a d u a t e  c a r e e r  h a d  e v e r  p r a i s e d  h e r  i n t e l l e c t u a l  
a b i l i t y ;  a n d  t h a t  w a s  a  b l a c k  w o m a n ,  w h o  s a i d  t h a t  s h e  t h o u g h t  l i k e  a  g r a d u a t e  
s t u d e n t .  T h a t  w a s  s o  i m p o r t a n t  t o  h e r  t h a t  i t  s t o o d  o u t ,  b e c a u s e  n o b o d y  e l s e  h a d  
e v e r  t o l d  h e r  t h a t  s h e  w a s  s m a r t  o r  h a d  v a l u e d  h e r  w o r k .  
O f t e n ,  p r o f e s s o r s  a r e  n o t  e v e n  a w a r e  o f  s u c h  s u b t l e  d e v a l u a t i o n .  A  w o m a n  t o l d  
m e  t h i s  s t o r y .  S h e  p l a n n e d  t o  b e  g o n e  f r o m  c a m p u s  a n d  a s k e d  a  m a l e  c o l l e a g u e  t o  
t e a c h  h e r  c l a s s  a n d  g i v e  a n  o b j e c t i v e  t e s t ,  w h i c h  s h e  h a d  d e s i g n e d .  H e  a g r e e d  a n d  
w a s  k i n d  e n o u g h  t o  s c o r e  t h e  t e s t s .  A s  s h e  l o o k e d  a t  t h e  p a p e r s  b e f o r e  r e t u r n i n g  
t h e m ,  s h e  n o t i c e d  t h i s  p a t t e r n :  o n  a l l  t h e  A  t e s t s  t a k e n  b y  m e n  h e  h a d  w r i t t e n ,  
" e x c e l l e n t " ;  o n  w o m e n ' s  A  t e s t s ,  h e  h a d  w r i t t e n  " v e r y  g o o d . "  O n  t h e  B  p a p e r s  o f  m e n ,  
h e  h a d  w r i t t e n  " v e r y  g o o d " ;  o n  w o m e n ' s  B  p a p e r s  " g o o d . "  I  d o n ' t  t h i n k  t h a t  t h e  m a l e  
p r o f e s s o r  d i d  t h a t  d e l i b e r a t e l y ,  a n d  p e r h a p s  a  f e m a l e  p r o f e s s o r  w o u l d  h a v e  d o n e  t h e  
s a m e  t h i n g ;  b u t  t h a t  i s  t h e  k i n d  o f  s u b t l e  d e v a l u a t i o n  t h a t  g n a w s  a t  a  w o m a n ' s  
c o n f i d e n c e .  W o m e n  s i m p l y  d o n ' t  g e t  t h e  k i n d s  o f  r e i n f o r c e m e n t  t h a t  m e n  d o .  I t  i s  a  
v e r y  d i f f i c u l t  p r o b l e m  t o  d e a l  w i t h ,  b u t  o n e  t h a t  w e  n e e d  t o  h e l p  w o m e n  d e a l  w i t h .  
W e  n e e d  t o  a s k  o u r s e l v e s  w h a t  w e  a r e  d o i n g  i n  o u r  c l a s s r o o m s  t h a t  d i s c o u r a g e s  
w o m e n  f r o m  t a k i n g  p a r t  i n  d i s c u s s i o n s .  O f  c o u r s e ,  t h e i r  p a r t i c i p a t i o n  a l s o  d e p e n d s  o n  
t h e  s u b j e c t  m a t t e r  a n d  o n  t h e  r a t i o  o f  m e n  t o  w o m e n  i n  t h e  c l a s s r o o m .  B u t ,  f o r  
i n s t a n c e ,  i t  i s  o f t e n  a s s u m e d  t h a t  w o m e n  d o  n o t  d o  w e l l  i n  s c i e n c e .  W e  c a n  a s k  t h e  
s c i e n c e  p r o f e s s o r s  w h a t  w e  c a n  d o  t o  e n c o u r a g e  w o m e n  t o  p a r t i c i p a t e  a n d  t o  
c o n t i n u e  t o  s t u d y  s c i e n c e .  W h e n  w e  h i r e  f a c u l t y  m e m b e r s ,  w e  c a n  a s k  t h e m ,  " D o  
w o m e n  p a r t i c i p a t e  i n  y o u r  c l a s s e s  a s  m u c h  a s  m e n  d o ?  I f  n o t ,  w h a t  d o  y o u  d o  a b o u t  
i t ? "  T h e s e  a r e  r e a s o n a b l e  q u e s t i o n s  t o  a s k  a  c a n d i d a t e .  A n y  m a n  o r  w o m a n  w h o  
r e s p o n d s  b y  s u g g e s t i n g  s o m e  t e c h n i q u e s  i s  l i k e l y  t o  b e  b e t t e r  t h a n  o n e  w h o  s a y s ,  
" O h ,  I  n e v e r  t h o u g h t  a b o u t  t h a t . "  W e  a l s o  k n o w  t h a t  w o m e n ' s  s t u d i e s  c l a s s e s  h a v e  a  
m a r k e d  i m p a c t  o n  w o m e n ' s  s e l f - e s t e e m ,  s o  t h e  c u r r i c u l u m  w e  c h o o s e  i s  a l s o  
i m p o r t a n t .  
•  O n  s i n g l e - s e x  e d u c a t i o n :  
E l e m e n t a r y  a n d  h i g h  s c h o o l s  w h i c h  r e c e i v e  f e d e r a l  f u n d s  c a n n o t  e x c l u d e  e i t h e r  
s e x ,  a n d ,  a s  w e  h a v e  l e a r n e d  r e c e n t l y  f r o m  t h e  S u p r e m e  C o u r t  d e c i s i o n  o n  t h e  
1
B e r n i c e  R .  S a n d i e r ,  L i s a  A .  S i l v e r b e r g ,  a n d  R o b e r t a  M .  H a l l .  T h e  C h i l l y  C l a s s r o o m  C l i m a t e :  
A  G u i d e  t o  I m p r o v e  t h e  E d u c a t i o n  o f  W o m e n .  W a s h i n g t o n ,  D . C . ,  N a t i o n a l  A s s o c i a t i o n  f o r  
W o m e n  i n  E d u c a t i o n ,  1 9 6 6 .  
G r a n d  V a l l e y  R e v i e w  +  1 5  
Virginia Military Institute, no state-supported school can be limited to one sex . Only 
private schools can continue to exclude one or the other sex. But there is more than 
a legal issue involved here. We know from the research that single-sex education is 
very good for girls and women in promoting their ability to participate in classrooms 
and so on. On the other hand, there's been very little research on the effect of single-
sex education for boys and men, and what there is shows that it is either neutral or 
harmful. So we have a conundrum: how do we have single-education for girls and 
coeducation for boys? It's not likely that coeducational institutions are going to go 
back to single-sex education. So what we really have to ask is, what is happening in 
single-sex education for girls that is not happening in coeducational schools and 
what can we do to help? If we look at coeducational schools, we see a lower 
percentage of women faculty; girls' and women's schools, however, have been able 
to find the "qualified women" that coeducational schools have had trouble finding-a 
very different message than comes across in our coed institutions. In all-female 
institutions, females are not discouraged from speaking up, as they are-to be sure, 
often subtly-in coeducational schools, by female as well as male faculty. We need 
to change such behaviors, so that our coeducational education has a more beneficial 
effect on women. 
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